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CEASE AND DETIST NOTICE AGAINST EMPLOYEE


To,
Mr./Ms _______________
Address:______________

Subject: Cease and Desist - _______________________

Dear Mr./Ms.____________________ ,

Under the instructions and on behalf of _______Private Limited ( or “My Client”), a company incorporated under the Companies Act, 2013, having its registered office at _____, we hereby serve upon you the following legal notice.

That ____ is an Indian entity engaged in management consultancy services, ________. _______ offers comprehensive support in enabling technology infrastructure, expanding digital reach, aligning human resources, and optimizing institutional processes critical for achieving academic and admission-related objectives.

Based on your application and subsequent interview, you were offered the position of ___________ location of My Client, vide offer letter dated ______, which you duly accepted. As part of your acceptance, you unequivocally agreed to abide by all employment terms, including policies concerning conduct, discipline, leave, holidays, and other employment-related regulations as prescribed by ___________from time to time.

Subsequently, on _______, you executed a detailed Employment Agreement with _______, wherein you expressly agreed to Non-Compete and Non-Solicitation covenants. The relevant clauses are extracted below for your immediate reference:

19. The Employee agrees that during the term of this Agreement or for 1 (one) year post its termination or expiry he/ she shall not:
· 19.1. Seek employment with any company whose business competes with the Company’s business.
· 19.2. Participate ..…the Company,
· 19.3. Directly or indirectly employ or seek to employ or otherwise directly or indirectly induce or seek to induce any person who is at that time employed by the Company to leave his/ her or her employment with the Company
· 19.4. Directly ….. the Company, and
· 19.5. Solicit ….. Company.

Furthermore, you had expressly agreed that any breach of the aforementioned clause or any other provision of the Employment Agreement would render you liable to pay damages to the ____, acknowledging that such a breach would cause irreparable harm to the ________. The relevant clause is reproduced herein below for your ready reference.

20. The Employee is aware that breach of any of the terms and conditions of these Agreements would result in irreparable damage to the Company and which damage cannot be quantified. The Employee hereby undertakes that in the event of a breach of any of the terms and conditions of this agreement by him/ her, he/she shall be liable to pay liquidated damages to the Company without prejudice to the rights of the Company to such other legal remedies as may be available to the Company in this regard.

Thereafter, on __________, you also entered into a ____________, wherein the terms of the Employment Agreement, particularly the restrictive covenants, were expressly reaffirmed. You further acknowledged that you would neither join a competitor of _________nor encourage or recommend any existing ___________employee to join your future employer.

Despite these clear and binding obligations, it has come to Our Client's attention that you have been actively soliciting and attempting to induce _________employees to resign and/or join ventures or competitors associated with or promoted by you. These actions constitute a direct violation of Clause 19.3 of the Employment Agreement and your post-separation commitments.

You are hereby reminded of the following:
1. Non-Solicitation Clause (Clause 19.3): You are prohibited from directly or indirectly inducing or attempting to induce any ABC employee to leave the organization for one year following your exit.

2. Confidentiality and Good Faith Obligations: You remain bound to preserve ABC’s proprietary information and employee-related data, and to refrain from any competitive or solicitation-related activities using such confidential information.

Your actions amount to contractual breach, tortious interference, and potentially unfair trade practices, all of which expose you to legal liability and significant monetary damages. Your ongoing actions not only constitute a contractual breach but also amount to tortious interference with contractual relations, potentially giving rise to civil liability and compensatory damages to __________.

Accordingly, you are hereby directed to:
· Cease and Desist immediately from any further direct or indirect solicitation of __________’s employees;
· Refrain from engaging with any current ________employee in any capacity that may be construed as inducement, persuasion, or encouragement to terminate their employment or engagement with _________;

Failure to comply with the aforementioned directives will compel __________ to initiate appropriate civil and criminal proceedings against you, entirely at your own risk, cost, and consequences. Such proceedings may include, but are not limited to, seeking injunctive relief, compensatory and exemplary damages, and reporting your conduct to the relevant professional and regulatory authorities including your current employer for breach of contractual obligations.

Please be reminded that you are contractually prohibited from joining any competitor of My Client and are bound by strict post-employment covenants.Your actions, which constitute misappropriation of confidential information and engagement in unfair trade practices, amount to serious contractual and legal violations.

It is further brought to your attention that, in the event you apply for future employment opportunities, prospective employers may seek reference or background verification from _________. In such a scenario, any disclosure of your present conduct particularly your acts of soliciting __________’s employees may seriously prejudice your candidacy. You are, therefore, advised to exercise due caution and act in a manner befitting a professional, so as to maintain a civil and respectful relationship going forward.

At this juncture, we have refrained from initiating formal legal proceedings or notifying your current employer an action that could potentially lead to your immediate termination and adversely impact your livelihood. However, this restraint is extended in good faith and with the expectation that you will comply with your continuing post-termination obligations in letter and spirit.

This notice serves as your final opportunity to rectify your conduct and adhere to your legal obligations under your employment agreement. Any further non-compliance shall leave us with no option but to proceed without any further reference to you.

All rights and remedies of our client are expressly reserved and shall not be deemed waived by issuance of this notice.

A copy of this notice is being kept in our office for future reference and usage.


Sincerely,
Name______
Designation_______



[bookmark: _GoBack]For comprehensive legal assistance and consultation, please contact +91 9220698504 and visit our official website at https://jwlexedge.com.

Page 3 of 3

image1.jpeg
%*Justicewmg? Lexedge <





image2.png
AL g N\

W i i
= Justicewings'Lexedge’’=

ner in Law an





